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Laundry list of possible values… 
(feel free to add to this in brainstorming sessions as a team!) 
 
Foundational values (just examples!) 
 

• Human rights 
• Privacy 
• Trust in each 

other 
• Trust in a deity 
• Reliance on an 

agreed upon text 
or protocol (such 
as the Law, the 
Bible, the 

Scientific Method, 
etc.) 

• Confidentiality 
• Evidence-based 

methods 
• Collaboration 
• Competition 
• Health (as 

evidenced by…) 
• Profit 

• Responsibility to 
elected officials 

• Responsibility to 
stakeholders 
(identified as…) 

• Cleanliness 
• Growth 
• Peace 
• etc. 

 
 
 
Values that start to identify a team’s unique purpose 
 

• Environmental 
responsibility 

• Health of 
individuals 

• Safety of families 
or other groups 

• Education goals 

• Enhanced 
accessibility for 
____ group into 
______ place 

• Expression of… 
• Interpretation of… 
• Exploration of… 
• Discovery of… 

• Construction of… 
• Caregiving for… 
• Maintenance… 
• Research and 

development of… 
• Improvement of… 
• etc. 

 
 
Values that add value… 
 

• Beauty 
• Efficiency 
• Transparency 
• Portability 
• Ease of use 
• Ease of 

understanding 
• Access to needed 

resources or 
materials 

• Cultural relevance 
• Adaptability 
• Holistic approach 
• Cooperation with 

others 
• Communication 

possibilities 
• Fun 

• Profitability – 
short term, long 
term 

• Comfort 
• Fit 
• Style 
• Access to 

consumers 
• etc
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Values that could be aspirational or only achievable with effort 
 

• benchmark 
achievements (such 
as landing on the 
Moon, discovering a 
cure for cancer, or 
reaching the 
Olympics, etc.) 

• reducing negative 
aspects of the 
status quo in 
measurably helpful 
ways (such as 
fewer injuries to 
children, shorter 

wait times for 
service, etc.) 

• actualizing an 
outcome that does 
not exist now 
except in the 
team’s imagination 
(such as painting a 
mural, creating a 
new service for a 
marginalized 
group, writing a 
book, or meeting a 
need in a tangible 

way for those 
suffering from 
war, disease, 
disaster, etc.) 

• working oneself 
out of a job by 
facilitating skills 
or independence in 
others 

• improving the 
quality of life 
for______ 

• etc.

Values that your team finds valuable (no particular order!) 


